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UK Modern Slavery Act

Transparency Statement

This statement is made on behalf of Blue Owl Capital UK Limited (“Blue Owl UK" and/or “we"),
pursuant to Section 54 of the UK Modern Slavery Act 2015. At Blue Owl UK, we are fully
committed to preventing modern slavery and human trafficking across our operations and
supply chains.

This statement outlines the steps we have taken during the last financial year to aim to prevent
slavery and human trafficking within our business or in our supply chain.
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Business structure and operations

Blue Owl Capital Inc. (“Blue Owl") is a leading global alternative asset manager. Blue Owl deploys private capital across
Credit, GP Strategic Capital, and Real Assets platforms on behalf of institutional and private wealth clients.

The principal activity of Blue Owl UK is to provide investment advisory and distribution services to its indirect parent Blue
Owl Capital Holdings LP and its subsidiaries, which include but are not limited to the provision of investment advice,
arranging transactions to be executed by or on behalf of Blue Owl funds, and certain other related services. As an
alternative asset manager, our supply chain primarily involves professional and facilities service providers, office supplies,
technology vendors, and other business partners. Blue Owl UK has more than 50 full-time employees and is located at 65
Davies Street, Floor 1, W1K5JL, London, United Kingdom.

Services supporting Blue Owl UK are sourced through a combination of centrally procured group arrangements
(predominantly for technology and data services provided across Blue Owl) and locally sourced UK arrangements
(predominantly for office and facilities services).

Policies and governance

Blue Owl’s Code of Business Conduct (the “Code”) reinforces our commitment to maintain the highest standards of
honest conduct and business ethics. The Code formalizes our commitment to conduct our business operations in a
manner consistent with applicable laws and regulations and sets out the standards of behavior expected from our
employees, officers, and directors.

Additionally, the Code includes sections on Anti-Bribery and Corruption, Whistleblower and Equal Opportunity and
Harassment. The Code is reviewed periodically by our Legal & Compliance Team to ensure it remains up-to-date and
reflective of current legislation and best practices, including with respect to legal and regulatory requirements related to
modern slavery and human trafficking. The Code and the relevant sections are available on Blue Owl's website.

Blue Owl UK's Board of Directors has general oversight of our approach to modern slavery and human trafficking across
our operations and supply chains, with day-to-day responsibility for compliance with related legal and regulatory
requirements sitting with the Legal & Compliance team. The Board reviews the firm's modern slavery position annually as
part of the approval of this Statement. Our Vendor Management Working Group is responsible for supplier diligence
processes and Human Resources is responsible for employee policies and processes.
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Employees and suppliers are encouraged to report to Blue Owl's Legal & Compliance team, or other appropriate
personnel, any concerns regarding modern slavery or human trafficking.

Risk assessment and due diligence

Given the nature of Blue Owl UK's operations and the fact that our main suppliers are professional service contractors
based in the UK, we consider that the higher risk factors (hazardous, seasonal or low-paid work) and higher-risk sectors
(such as domestic work, construction and agriculture), as outlined in the UK Government’s Modern Slavery Assessment
Tool are not generally present in our operations and supply chain. We recognize that the UK Government's updated
Procurement Policy Note 009 identifies hospitality, security services, cleaning and catering as higher-risk service
categories; where Blue Owl UK contracts directly for any such services, those vendors are subject to our standard
onboarding diligence. On that basis, we have determined that the overall risk of modern slavery and human trafficking is
low, while recognizing our responsibility to help ensure that our business and supply chain remain free from modern
slavery.

Training and awareness

Blue Owl UK has provided training covering the Modern Slavery Act to relevant employees in 2025 and is committed to
provide such training on an annual basis.

Measuring effectiveness

To date, we have identified no instances of modern slavery or human trafficking in our operations or supply chain. Blue
Owl has a vendor onboarding diligence process through which relevant reviews (e.g., sanctions screening) are completed
with respect to certain prospective vendors as appropriate.

Ongoing commitment

Blue Owl remains committed to continually improving our practices and policies to help ensure that modern slavery and
human trafficking have no place in our business or supply chain. We will continue to review and enhance our risk
management processes, due diligence procedures, and employee training to maintain our leadership in ethical business
conduct, as appropriate.

Approval

This statement has been approved by the Board of Directors of Blue Owl UK. The statement is signed by a senior
executive to demonstrate Blue Owl UK's commitment to preventing modern slavery and human trafficking.

Blue Owl Capital UK Limited

By TR

Name: Neena Reddy
Title: Director

Date: June 1, 2026
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